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The year of 2019 will be marked for SASWH as yet another productive year with a long list of accomplishments aligned 
to our strategic priorities.  These include the development of the video enhancements to the Transferring Lifting 
Repositioning (TLR) program, bringing the Professional Assault Response Training (PART) to an online platform and 
providing over 9,000 front line workers with required safety education and training.  In addition, there continues to be a 
focus on supporting priority firms so they are able to positively impact injury rates.  SASWH continues to be committed 
to provide support and services that will reduce and prevent workplace injuries in the healthcare industry. 

SASWH remains focused on the mandate of the organization and strives to meet the needs of members as they continue 
to make safety an organizational priority for workers.  There is active engagement in the implementation of a Safety 
Management System (SMS) as evidenced by SASWH specialists being able to complete a number of SMS audits with 
members.  Overall the results of the audits are promising and provide additional evidence of the level of commitment by 
workers and employers to improve the safety culture of their organizations.  

We are pleased to see the ongoing collaboration between SASWH, our membership and other system partners in safety.  
The Association has stayed the course in 2019 to keep momentum with stakeholders to address and raise awareness for 
the increasing safety concerns related to violence and aggression in the workplace.  SASWH has partnered, and continues 
to collaborate, at a national level through the National Alliance for Safety and Health in Healthcare (NASHH) group 
to ensure we know of best and promising practices in this area and making them accessible to Saskatchewan system 
partners. 

SASWH has efforts to increase awareness of safety outside of the healthcare industry with targeted work happening 
in the education sector.  A safety initiative in partnership with the Saskatchewan Workers’ Compensation Board and a 
school division in the province is producing positive results. 

We are pleased with the accomplishments and productivity of SASWH in 2019 and envision even greater pull on services 
from members going into 2020.  SASWH will continue to work respectfully and collaboratively with all system partners 
with the vision of making workplace health and safety a priority for all. 

Christina Denysek, Denise Dick, and Kyle Matthies 
SASWH Board ExecutiveM
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SASWH had a productive year in 2019 with over 9,000 front line workers receiving required safety training.  As a 
team we have completed Safety Management System audits, engaged in provincial safety committee focused work, 
and collaborated across Canada in sharing best practices for workplace safety.  We are pleased to report that safety in 
healthcare remains a priority for all and eliminating workplace injuries remains a common goal.  
The other priority that SASWH kept top of mind this year was to create and support a culture of safety in healthcare 
where staff and patient safety receive equal attention by system partners.  If the common goal is to have safe patient 
care, then we must have a safe workforce.  We are intentional with our efforts to influence a culture of safety and we 
know it takes time, energy and above all, it takes commitment to practice safety at all times at work, at home and at play.  
Saskatchewan is fortunate to have healthcare workers who continue to stand up and ensure safe work practices are a priority, 
and view safety as a required organizational practice.  When it comes to being safe, it should never be an either/or conversation; 
safety is a must do, can’t fail type of priority.  When I reflect this messaging back on ourselves here at SASWH, I am so impressed 
with how well this team embodies safety as their top priority.  No matter where they are in the province, I know they share and 
promote safe work practices.  They are skilled at having tough conversations about safety with our members and they keep safety 
at the forefront of all we do.  I feel so privileged to work with this amazing group of individuals. 
Throughout this annual report you will see evidence of the competence of our team to assist the healthcare industry in the 
elimination of workplace injuries and support prevention initiatives.  At SASWH we know safety and we want to be part of 
your safety conversations.  We will continue to provide quality safety materials, resources and services to meet the safety needs 
in Saskatchewan healthcare.  To achieve this, we offer flexibility in how we offer our services to our members and maintain the 
quality and integrity of our safety programs/services. 
SASWH is your safety association and is here to assist you in meeting your safety prevention training, education and awareness 
needs.  Give us a call and let us know how best we can be of assistance in creating a culture of safety in your workplace. 

Sandra Cripps
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65,443
days lost

due to injury.

That equates to 

262 full time 
equivalents 

(FTEs)

Top 3 Injuries in 
Healthcare

BACK

SHOULDER

VIOLENCE

“Mental Health First Aid (MHFA) training was fantastic!   The area of psychological safety needs this.  This was one of the most informative training 
programs I have been to in a while.  There is an area of safety that lies within the individual and their mental state.  This is something that legislation, policies 
and procedures cannot always address. Having someone available to provide first aid in this sense is critical.  This can help steer them toward help, and in 
turn minimize the psychological impact they may receive. For the work related issues if we can offer immediate help and have employees follow a plan to get 
assistance then we have done our part as an employer.  Timely intervention is critical.”
Tim Hosaluk, NCSO
Safety Consultant, SHAD
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PREMIUMS FOR G-22 HEALTHCARE
YEAR PREMIUM RATE 

CHANGE
PREMIUM

2016 Decrease $0.23 $1.75

2017 Decrease $0.15 $1.60

2018 $0.06 ($1.62 - $1.56)
subsidy applied

$1.60*

2019 Increase $0.06 $1.66

2020
preliminary rate

Decrease $0.06 $1.60

*2019 Preliminary Injury Rates effective Dec. 31, 2019

Measures frequency of injury and is the number of claims accepted, divided by the estimated number of workers covered.

2014 2015 2016 2017 2018 2019

Time Loss - G22 4.13% 3.49% 3.37% 3.25% 3.50% 3.40%

Total - G22 9.47% 8.49% 7.96% 7.48% 7.90% 7.40%

Time Loss - All Class 2.41% 2.07% 1.86% 1.86% 1.99% 1.83%

Total - All Class 6.99% 6.30% 5.55% 5.25% 5.44% 5.03%
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The healthcare premium rate has decreased from 
$1.66 in 2019 to $1.60 in 2020.  It is encouraging to 
see these positive improvements in the injury rate 
and while good, there is much more to accomplish. 

While there are improvements, workers are still 
getting hurt in the healthcare industry at a higher 
rate than all industries.  One of the concerns noted 
this year is the increase in the duration of a claim, 
which translates into workers who get hurt at work are 
experiencing injuries that are more severe and are off 
longer.  At the days end or the end of a shift, everyone 
wants to be injury free.

The healthcare system must keep a provincial strategic 
focus on safety in order to see positive results in 
the area of injury reduction.  This approach and 
commitment by leaders will elevate safety to a higher 
level where safety concerns and challenges are being 
addressed in a meaningful way. 

PRO
V

IN
C

IA
L H

EA
LTH

C
A

RE D
ATA



FI
T 

TE
ST

IN
G



SA
FETY TRA

IN
IN

G
 &

 ED
U

C
ATIO

N



“I approached SASWH a year ago for help with making a program specific to paramedics and the environment they work in. Right away SASWH 
recognized the gap in safety paramedics faced and jumped at the opportunity to create a program to fill that gap. They were great to work with and spent 
the time to understand the need and collaborate with us to make a safety program that is getting rave reviews from paramedics. Thank you for your 
dedication to safety and the dedication to understand all areas of healthcare!”                                                                                                                                                                                                                                     
Dan Lewis 															             
Program Development Educator, EMS Regina
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“SASWH is to be commended for all you do to promote safety in the health sector.  You are a valuable partner to our 
organization. Thank you for your ongoing support, resource development, education and assistance in all things safety”.                                                                                          
Beth Vachon                                                                                                                                                                                                             
VP, Quality, Safety & Strategy, Saskatchewan Health Authority
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“SASWH is an experienced health and safety provider 
and valued partner of the Saskatchewan Workers’ 
Compensation Board (WCB). The Association’s 
expertise continues to be a valuable asset to the 
healthcare sector and more recently in the K-12 
education system. Whether it be the leadership 
demonstrated in supporting the healthcare system with 
OHC committee optimization, the development of 
violence prevention frameworks, or leading a school 
division in the development of a safety management 
system, the Association is helping thousands of 
Saskatchewan workers return home safe each day”.       

Kevin Mooney, MBA, CRSP                                                                                                                    
Vice President, Prevention & Employer Services

Safety within the education industry is a priority.  
SASWH has been approached to engage in a three year 
initiative to support and work within the education 
sector to assist with the implementation of a Safety 
Management System.  We are pleased to have a school 
division partner with us in this endeavor and so 
impressed with their leadership and commitment to 
safety.  In addition to working directly with the school 
division, a Transitional Council has been established 
and includes representatives from various existing 
education stakeholder groups and labour union 
partners. 

We are encouraged to see enhanced coordinated efforts 
to reduce unintentional injuries in Saskatchewan by 
integrating injury prevention knowledge and practices 
into Saskatchewan schools.
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      “If the goal is safe patient care, then it requires a safe workforce”.
                           Workplace health and safety: a priority for all.
														                             Sandra Cripps, SASWH CEO

952 Albert Street

Regina, Sk  S4R 2P7

P: (306) 545-5595

F: (306) 545-6574

www.saswh.ca/ info@saswh.ca

FB: @SASWHSK


