
Annual General Meeting
with educational presentations by:

Keynote: Paul Krismer

Special Presentation: Dr. Michelle Cardoso
and Dr. Wayne Albert

Powerful Safety Cultures in the Mature Economy

Vendlet Turning System – Promising Research for
Injury Prevention and MSI Reduction in Healthcare



SASWH acknowledges

that we are gathering on Treaty

2, 4, 5, 6, 8, and 10 Territory and

the Homeland of the Métis.

We respect and honour the Treaties that were 

made on all territories, we acknowledge the

harms and mistakes of the past, and we are 

committed to move forward in partnership

 with Indigenous Nations in the 

 spirit of reconciliation and

    collaboration.



Housekeeping Items
Questions and comments:

To view the presentation and speaker:

Motions:

Survey:

▪ Use the CHAT and Q&A functions.

▪ Right-click on the speaker you want to lock in and ‘pin’ them 
to the stage.

▪ When a motion is put forward, the mover and seconder will 
need to use the CHAT to type their NAME and EMPLOYER. 
The first two people to provide this information will be 
recorded in the minutes, and a poll will then run for general 
membership to vote on the motion.

▪ Any non-G22 participants in attendance are asked to use the 
ABSTAIN voting option when polls are being conducted.

▪ Your feedback is important to us! Please share your thoughts 
and suggestions in the post-AGM survey. Participants will be 
re-directed to the survey page after leaving the webinar.



About SASWH

Rate Code G22: Health Authority, 

Hospitals, Care Homes

G2201 – Special care homes, alcohol 

and drug treatment centres, homes for 

senior citizens, boarding houses, private 

care homes

G2202 – Group care homes, houses for 

people with disabilities

G2203 – Hospitals, healthcare 

administration

G2204 – District home care

G2205 – Ambulance service

G2206 – Health authorities

Our Membership

Our Mission
To guide the health-

related industry in 

the elimination of 

workplace illness 

and injury.

Our Vision
Workplace 

health and 

safety: a priority 

for all.
SASWH’s most requested

safety training and  

support services include:

 >   Safe patient handling

 >   Violence prevention

 >   Safety Management System (SMS)

       implementation and review

 >   Occupational health and safety

       consultation services

 >   Infection prevention and control
Source: Saskatchewan Workers’ Compensation Board
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Agenda

SASWH AGM // 1:30 – 1:55 p.m.

▪ Call to Order

▪ Adoption of the Agenda

▪ Approval of 2024 AGM Minutes

▪ Auditor’s Report of Financial Statements

▪ CEO Report

▪ Adjournment

Vendlet Bed Presentation // 1:55 – 2:15 p.m.

▪ Dr. Michelle Cardoso and Dr. Wayne Albert

Keynote Speaker // 2:15 – 3:30 p.m.

▪ Paul Krismer



Motion to adopt the 2025 AGM Agenda 
as presented.

Mover and seconder required: please type your name and employer in the chat.



2024 AGM Motions
Held Virtually on March 20, 2024

▪ MOTION to adopt the 2024 Annual General Meeting agenda as presented. 

Moved by Racheal Martens (SHA), seconded by Jason Monteith (SEIU). 

Carried.

▪ MOTION to accept the minutes from the 2023 Annual General Meeting as 

presented. Moved by Genny Goodyear (SGEU), seconded by Rachael Martens 

(SHA). Carried.

▪ MOTION to accept the 2024 SASWH bylaw amendments as presented. 

Moved by Wyatt Munson (SHA), seconded by Rachael Martens (SHA). Carried.

▪ MOTION to accept the 2023 Audited Financial Statements as presented. 

Moved by Rachael Martens (SHA), seconded by Krishna Vegunta (HSAS). 

Carried.

▪ MOTION to approve the appointment of MWC CPA as the auditor for the 

2024 fiscal year. Moved by Travis Bell (SHA), seconded by Rachael Martens 

(SHA). Carried.



Motion to approve the 2024 AGM 
Minutes as presented.

Mover and seconder required: please type your name and employer in the chat.



2024 Financial Statement
Presented By: Mike Edge

Board Treasurer and
Chair of the Executive-Finance Committee





INSERT FINANCIAL 
REPORT PAGE 2



Motion to accept the 2024 Financial 
Statements as presented.

Mover and seconder required: please type your name and employer in the chat.



Motion to approve the appointment of MWC CPA 
as auditor for the 2025 fiscal year.

Mover and seconder required: please type your name and employer in the chat.



2024 CEO Report
Presented By: Sandra Cripps

Chief Executive Officer



G22: Industry Update
The G22 rate code saw a 1.6% increase to the 
premium rate for 2025:
▪ This is the result of increasing claims and related admin costs, 

which are partially offset by increasing payroll forecasted for 2025.

▪ The largest change in claims is related to short-term disability and 

vocational rehabilitation costs.

▪ Claim costs directly affect premium rates. Injury prevention is the 

best way to minimize costs and reduce human suffering.

Source: G22 2025 Industry Rate Sheet – Saskatchewan Workers’ Compensation Board



G22: Industry Update

Source: Accepted WCB Injury Claims for All G22 Employers – Saskatchewan Workers’ Compensation Board

Accepted WCB Injury Claims for All G22 Employers

2.16%
increase
in injury
claims

from 2023



G22: Industry Update

Overexertion

Bending, climbing, crawling, reaching, twisting

Exposure from witnessing or hearing about traumatic event

Overexertion in lifting

Fall to floor, walkway, or other surface

#1

#2

#3

#4

#5

Top Causes of Serious Injuries in G22
#1

#2

#3

#4

#5

Back (20.4%)

Hand (14.6%)

Body System (12.7%)

Shoulder (10.9%)

Multi (9.8%)

Injury By Body Area

In 2024 alone, there were 61,733 compensation 
days paid in the G22 sector. This is equivalent to 

removing 237 FTE from the workforce due to 
workplace injury.



G22: Industry Update

Source: OHS Branch Services - Ministry of Labour Relations and Workplace Safety

Top OHS Contraventions in Healthcare in 2024

CONTRAVENTION DESCRIPTION % OF TOTAL

OHS Reg 31-6 Patient moving and handling 9.9%

OHS Reg 4-4 Frequency of meetings 8.5%

OHS Reg 3-8 Training of workers 8.0%

OHS Reg 3-14 Maintenance and repair of equipment 5.7%

OHS Reg 4-9 Training of representatives, committee members 4.0%

OHS Reg 3-26 Violence policy 4.0%

OHS Reg 3-1 General duties of employers 3.7%

OHS Reg 21-12 Eye flushing equipment 3.1%

OHS Reg 3-6 Supervision of work 2.8%

OHS Reg 25-2 Fire safety plans 2.3%

OHS Reg 6-18 Musculoskeletal injuries 2.3%

Act 3-21 Duty re policy statement on violence and prevention plan 2.3%

OHS Reg 3-24 Working alone or at isolated place of employment 2.3%

= 58.8% of contraventions 
issued in 2024 (G22 only)



Safety Association Update
SASWH Training Statistics

▪ 15,946 participants completed training through SASWH in 2024. 

This is a 5.1% increase from 2023, and 73.7% higher than five 

years ago!

▪ Breathe easy – our Safety Specialists performed 456 respiratory 

fit testing sessions last year.

▪ TLR® continues to be SASWH’s most in-demand program, with 

670 participants completing a variant of this training in 2024 

(TLR®, TLR for EMS®, and Train the Trainer programs).

▪ Train the Trainer programs help employers build internal 

capacity. In 2024, the following number of participants reached 

Trainer status/recertified their Trainer status through SASWH:

▪ TLR® = 184 new or recertified Trainers

▪ PART® = 110 new or recertified Trainers

▪ RFT = 57 new or recertified Trainers



Safety Association Update
2024 PART® Revisions

Working with potentially violent or aggressive individuals is a reality in 

healthcare and human services. SASWH’s Professional Assault Response 

Training (PART®) program was revised in 2024, in collaboration with a PART® 

Instructor working group from various sectors in Saskatchewan.

▪ Increased focus on de-escalation;

▪ Simplified, neutral language;

▪ Techniques presented in an easy-to-read step-by-step format;

▪ Enhanced exercises to support learning objectives.

PART® 6th Edition has been updated to include:

With these revisions, PART® is better equipped to meet the needs of members and 

trainees, ensuring that everyone involved can participate in a positive, respectful, 

and effective training experience. The staff and Board would like to extend our 

appreciation to Linda Szabo - Workplace Safety Specialist for leading this project!



Safety Association Update
Saskatoon Training Space

A fully equipped space available for both open registration 

and private training sessions.



New Resource Alert!
OHS 101: Series of Seven Educational Modules

1 2 3 4 5 6 7
Legislative 

Compliance 

and Role 

Clarity

Violence 

Prevention

Safety 

Management 

System

Exposure 

Control

Plan

Effective

OH&S 

Committee 

Work

Safety for

Supervisors

System 

Partners in

Safety

These complementary resources are available on SASWH’s website at no cost. 

Please note: The Series of Seven modules are not a substitute for mandatory training but are intended to enhance members’ 

existing knowledge of these essential topics.



New Resource Alert!
SASWH Connects e-Magazine

SASWH completed a membership survey over the summer and heard G22’s request for more frequent 

communications from their safety association loud and clear! SASWH Connects is a quarterly e-magazine which 

includes content relevant to membership’s most-requested topics: 

▪ Updates on health and safety legislation, including compliance 

requirements

▪ Training program highlights and updates

▪ Best practices

▪ Upcoming health and safety events

▪ Statistics on safety (i.e. frequent injuries, PHS infractions, costs 

associated with injuries)

▪ New resource announcements

Visit SASWH’s website to read SASWH Connects and join the mailing list!



Introducing FlashAI
Use your iPhone to evaluate performance 
in real-time and see hidden injury risks 
using detailed summaries

Joint Risk
Risk exposure at 

each key joint

Overall Risk
Research-based 

activity risk

Start Scan

Cost Exposure
Potential impact on 

cost and recovery



Getting Started
Download the 

3motionAI Pro App 
from the AppStore

Enter code 

APP DOWNLOAD

SASWHAGM
to register for 

free!



Safety Association Update
The Year Ahead: Summary of 2025 Initiatives

Begin review and revisions of the 

Transferring Lifting Repositioning 

(TLR®) program.

Explore the development of a new 

PART® module addressing un-

controlled environments.

Support SHA in the development 

and implementation of violence 

prevention training.

Update training 

materials, 

presentations, 

and resources 

to align with 

SASWH’s new 

brand 

identity…

While retaining our commitment to SASWH’s mission, values, and 

vision of workplace health and safety: a priority for all!

SASWH’s next Annual General 

Meeting will be held in-person 

in Regina in spring 2026.

Attendees will have the 

opportunity to network, listen 

to engaging presenters, and 

enjoy lunch on us!

Event details will be shared on 

SASWH’s website in late 2025. 

Registration will be required.





Motion to adjourn the 2025 Annual General 
Meeting of the Saskatchewan Association for 

Safe Workplaces in Health.

Mover only: please type your name and employer in the chat. No seconder required.
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