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WORKPLACE HEALTH AND SAFETY: WORKPLACE HEALTH AND SAFETY: 
A PRIORITY FOR ALL.A PRIORITY FOR ALL.

VISION

TO GUIDE THE HEALTH-RELATED TO GUIDE THE HEALTH-RELATED 
INDUSTRY IN THE ELIMINATION OF INDUSTRY IN THE ELIMINATION OF 

WORKPLACE ILLNESS AND INJURY.WORKPLACE ILLNESS AND INJURY.

MISSION
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Core 
Values

INNOVATIONINNOVATION
Innovation flourishes with attitudes of flexibility, 
adaptability, openness, creativity, and forward 

thinking that embraces new ideas.

HEALTH AND SAFETYHEALTH AND SAFETY
Health and safety are realized as values which 
are attained through shared responsibility and 

placing high priority on behaviour that focuses on 
prevention.

TRANSPARENCYTRANSPARENCY
Transparency is realized in environments that exhibit 
openness and the sharing of complete information.

RESPECTRESPECT
Respectful relationships are created with attitudes 
that embrace diversity and use sound judgement 

with a focus on active listening with intention.

COLLABORATIONCOLLABORATION
Collaboration envisions attitudes of common 

purpose, willingness to give and take on issues, as 
well as seeking common ground and strengthening 

relationships.

TRUSTTRUST
Trust is evidenced through accountability, reliability, 
sharing responsibility, and working towards common 

goals and strategies despite differences.

COMMITMENTCOMMITMENT
Commitment flourishes when Board members can 
be counted on to deliver in spite of obstacles and 

opposition.

STEWARDSHIPSTEWARDSHIP
Stewardship is acted out with accountability, 
responsibility, ownership, decisiveness, and 
behaviour that supports the acquisition of 

knowledge.
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BUILDING AND GUIDING A CULTURE OF WORKPLACE SAFETY FOR HEALTHCARE 
EMPLOYERS AND WORKERS IN SASKATCHEWAN

7

Strategic 
Priorities
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DENISE DICK, CHAIR, WORKER DIRECTOR
SUN - First Vice-President

KYLE MATTHIES, VICE-CHAIR, EMPLOYER DIRECTOR
SHA - Executive Director, Org. Development and Employee Wellness

MIKE EDGE, TREASURER, EMPLOYER DIRECTOR
SHA - Executive Director, Staff Safety 
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SHA - Executive Director, Continuing Care

ALEX BABER, WORKER DIRECTOR
HSAS - Primary Care Paramedic

TRAVIS BOLEN, WORKER DIRECTOR
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HSAS - Labour Relations Officer
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SGEU - Health Information Management Practitioner

KERRI HYSUICK, EMPLOYER DIRECTOR
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HEATHER MONAGHAN, EMPLOYER DIRECTOR AT LARGE
Helping Hands - Personal Care Home Operator

JASON MONTEITH, WORKER DIRECTOR
SEIU-West - Vice-President
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Oliver Lodge - Executive Director/CEO
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Each year, the 
reach and value of 
our services grows, 

and flourishes 
further through 
strong member 

and system partner 
engagement.

2025 was a year of meaningful progress and successful collaboration between 
SASWH and its members. Together, we advanced shared priorities and delivered 
impactful outcomes that have reinforced health and safety as a priority for all.

It would not be possible to fit all the association’s successes on a single page; 
instead, I would like to draw attention to some highlights from the past year:

•	 Workplace Safety Specialists delivered 380 training sessions and supported 
11,736 individuals through required safety training and education, reflecting 
the organization’s continued commitment to meeting member safety needs.

•	 SASWH’s Professional Assault Response Training (PART®) Program©  was 
redesigned to more effectively respond to the risks inherent in all healthcare 
roles, showing meaningful action towards addressing violence and aggres-
sion in the sector.

•	 A comprehensive review and update of online resources and materials was 
completed to better support home operators in strengthening their infection 
prevention and control practices.

•	 New videos were developed for SASWH’s Transferring Lifting Repositioning 
(TLR®) for EMS Program©. These educational training videos show TLR® 

techniques being used on field equipment and will be incorporated into the 
TLR® EMS Program© to better support Saskatchewan’s EMS community.

•	 2025 marked the 15-year anniversary for SASWH, celebrating a decade and 
a half of delivering trusted safety advice and training to healthcare employers 
across the province.

These initiatives represent only a portion of the association’s accomplishments. 
The ability of the SASWH team to consistently show up and respond to the needs 
of members remains a point of pride, with over 93% of inquiries responded to 
within 12 hours. SASWH Workplace Safety Specialists continue to provide timely, 
expert guidance, while the administrative team ensures operational excellence 
behind the scenes. Each year, the reach and value of our services grows, and 
flourishes further through strong member and system partner engagement.

If you have not already done so, I encourage you to connect with SASWH and 
share how the safety association can further support safe workplaces in health-
care. We look forward to continuing this important work together!
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MESSAGE 
FROM THE CEO

MY MOST VALUABLE CAREER 
LESSON IS...
The strength found in partnerships. Collaboration, 
trust, and shared goals create stronger outcomes 
than working alone, and meaningful partnerships 
make it possible to achieve far more together than 
individually.

GET TO KNOW THE CEO!  
 
 
 
 

Leadership philosophy in one word: 
Kindness

Biggest professional influence: 
My parents 

A book or resource you recommend: 
A Fine Balance by Rohinton Mistry 

Best advice received: 
Don’t compromise your values

Years in the industry: 
36

Favourite way to start the day: 
Cuppa tea and a call with a friend
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"Knowing the value 
that SASWH brings in 

supporting our members 
to achieve better safety 

performance is what 
inspires my work."
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It is hard to believe another year has passed! As I 
reflect on the team’s accomplishments, I am filled 
with pride for the meaningful progress that has 

been made in advancing safety across healthcare in 
Saskatchewan. As with many initiatives of this scale, 
some of the work begun in 2024 continued into 2025, 
allowing the association to complete several important 
milestones.

One significant achievement was the renovation of our 
training classroom in Saskatoon. This updated facility 
now provides a modern, safe, and comfortable learning 
environment that better supports the training needs 
of our members. Following the release of PART®, 6th 
Edition in 2024, select SASWH team members and 
collaborators dedicated a significant part of the past 
year to the development, testing, and rollout of the 
redesigned program. This important work will continue 
into 2026 as we gather feedback from learners and 
identify opportunities for further enhancements.

In addition to program development, the team and 
board invested considerable effort to strengthening 
the association’s internal operations. This included 
a comprehensive review and update of the human 
resources manual, along with value stream mapping 
to better understand and refine processes. One key 
area of focus was the intake and delivery of member 
service requests: by examining this process from 
start to finish, several improvements were identified 
to streamline the process and create a better overall 
experience for membership. This behind-the-scenes 
work ensures that SASWH can continue to deliver 
timely and effective support to those we serve.

This past year also provided an opportunity to expand 
our resources for home operators. SASWH developed 
a series of educational videos on hand hygiene and 

the proper donning and doffing of personal protective 
equipment. These videos were filmed on location in 
a member’s facility, and SASWH extends our sincere 
thanks to the team at Selo Gardens for their generosity 
in opening their home to us! Their support enabled the 
creation of practical resources that will benefit care-
givers across the province and help reinforce strong 
infection prevention and control practices.

As part of our ongoing commitment to innovation, the 
association continues to monitor emerging technol-
ogies that have the potential to improve workplace 
safety. In 2025, members of the SASWH team travelled 
to New Brunswick to collaborate with researchers 
exploring advancements in ergonomics for patient 
handling. The research team was introduced to the 
Transferring Lifting Repositioning (TLR®) Program©, 
allowing them to examine how the safe body mechan-
ics embedded within the program, combined with new 
technologies, may help reduce injuries associated with 
patient movement tasks. We look forward to sharing 
more about this work at the upcoming Annual General 
Meeting on April 15th!

Updates and insights about the association’s ongoing 
work are also shared through SASWH Connects, 
a quarterly e-magazine hosted on our website. I 
encourage all of our members to subscribe if you 
have not already and stay connected with your safety 
association!

On behalf of the entire SASWH team, thank you for 
your continued partnership and commitment to work-
place safety. Together, we look forward to another 
year of progress and collaboration. Please enjoy a 
safe and successful 2026.



2020-2024 
TOP FIVE PARTS OF THE BODY INJURED
G22 RATE CODE

Unpredictable work environments and moving tasks are both common in the 
healthcare sector, and are major contributors to the types of injury frequently 
seen in the G22 rate code. Ensuring employers and workers have the knowledge 
and training required to avoid preventable injuries is critical to SASWH’s mission. 
The Transferring Lifting Repositioning (TLR®) Program© emphasizes the 
importance of proper body mechanics and the minimal use of manual effort with 
the maximum use of equipment to reduce the risk of injury to workers and clients. 
G22 members can take TLR® training at no cost through SASWH. Sessions 
are offered at SASWH training spaces in Regina and Saskatoon, and private 
sessions can be conducted at the employer's facility by request. Contact info@
saswh.ca for more information. 

INDUSTRY UPDATES

14

Source: Saskatchewan Workers' Compensation Board

Back - 20.2%
Hand - 14.1%

Body system - 13.5%
Shoulder - 10.7%

Multiple injuries - 9.9% 
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TOP CONTRAVENTIONS FOR G22 IN 2025
OHS Reg 4-4 Frequency of meetings

OHS Reg 31-4 Patient moving and handling

OHS Reg 3-1 General duties of employers

OHS Reg 3-8 Training of workers

OHS Reg 4-9 Training of representatives, committee members

OHS Reg 3-26 Violence Policy

OHS Reg 22-7 Workplace label for decanted products

OHS Reg 21-12 Eye flushing equipment

OHS Reg 4-5 Minutes

OHS Reg 10-4 Safeguards

OHS Reg 3-14 Maintenance and repair of equipment

Have questions regarding a compliance undertaking or notice of contravention? SASWH can assist G22 
members with legislatively compliant resources, training, and consultation services.

15

Source: Ministry of Labour Relations and Workplace Safety
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By the Numbers: 
2025 Injury Statistics and Trends
The G22 rate code saw a decrease in accepted claims which is a positive indicator of the healthcare 
industry’s ongoing commitment to workplace safety.

ACCEPTED WCB CLAIMS FOR ALL G22 EMPLOYERS

Source: Saskatchewan Workers’ Compensation Board
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TOP FIVE CAUSES OF SERIOUS 
INJURIES
G22 RATE CODE 
2020-2024
1.	 Overexertion

2.	 Bending, climbing, crawling, reaching, twisting

3.	 Exposure from witnessing or hearing about 
traumatic or stressful events

4.	 Overexertion in lifting

5.	 Fall to floor, walkway, or other surface

As of December 1, 2025, there were 52,415 
compensation days paid in the G22 sector which is 
equivalent to removing 237 FTE from the workplace 

due to workplace injury.

*Estimated with the assumption that there are 250 working days in a year. 

G22 premium rate for 2026 will be 

$1.91 per $100.00 assessable payroll. 

This is a 1% decrease from 2025.

2025 G22 premium rate was 

$1.93 
per $100.00 assessable payroll. 

This was a

 1.58% 
increase over 2024.

17

Average age of worker 
when injured (G22).

42.1

Percentage of injuries 
to workers under age 35 

(G22).

30.8%

Source: Saskatchewan Workers’ Compensation Board
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2025 
OPERATIONAL 
UPDATES

BREAKDOWN OF STAFF 
TIME ACROSS THE EIGHT 

MAIN CATEGORIES
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In 2025, the total number of individuals trained decreased compared to the previous year, primarily due to a 
decline in online education participation. While virtual enrolment saw a reduction, in-person training remained 

steady, reflecting continued demand for face-to-face learning and hands-on instruction.

37% 24% 

19

TOTAL TRAINED

11,736
TOTAL TRAINING SESSIONS

380

% OF TOTAL 
(7511 HOURS) 

TRAINING TIME
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OF STAFF TIME WENT 
TOWARDS OPERATIONS 

AND INITIATIVES

OF STAFF TIME WENT 
TOWARDS TRAINING 

PROGRAMS



2025 
STAFF TIME TOWARDS KPI
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Top Ten 2025 Key Performance Indicators (Colour Key)



Colour 
Key 2025 Key Performance Indicator (KPI)

Hours 
Towards 

KPI

% of Total 
Hours

1 Offer required training and education programs to the G22 membership.  7510.62 56.58%

2 Respond to requests from targeted G22 members/facilities for needed 
services within 24 hours of receipt of the request. 1795.66 13.53%

3 Strengthen current relationships and build new connections to support safety 
in the healthcare sector by participating in meetings, etc. with members.  1686.79 12.71%

4 Roll out the revised Professional Assault Response Training (PART®) 
program© to membership.  695.00 5.24%

5 File all required documents and reports within established timelines. 335.00 2.52%

6 Respond to the results of the satisfaction survey of G22 membership.  270.75 2.04%

7 Violence Risk Assessments.  263.25 1.98%

8 Each Safety Specialist will identify up to three G22 members to ensure that 
they have an effective Safety Management System in place.  252.75 1.90%

9 Collaborate with WCB and others on funding guidelines for safety 
association funding agreements.  148.00 1.11%

10 Facilitate emergency preparedness and contingency planning tabletop 
exercises for home operators.  119.42 0.90%

Annually, SASWH creates a series of Key Performance Indicators (KPI) that cover a variety of tasks performed 
by staff and goals for the organization. The objectives are reviewed quarterly, with updates provided to our Board 
of Directors and Saskatchewan Workers' Compensation Board, the association’s primary funding partner. 

These objectives highlight specific key initiatives that were tracked and monitored for completion in 2025, and do 
not cover all areas of operations.

21

Key Performance Indicators (KPIs): 

A quantifiable measure used to evaluate the key strategic objectives (outcomes) that contribute to the 
achievement of a strategic priority. KPIs have been provided for each key initiative and will be used to 

measure the outcome.
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In 2025, SASWH had an 
increase in Facebook followers 

from 491 to 1,184. That is a 
141% increase!

Engagement with SASWH's 
social media content surged by 

over 124%, reflecting a significant 
rise in audience interaction.

Clicks, Comments 
and Connections 

Website traffic reached 
over 60,000 unique users, 

representing a 23% year-over-
year increase.

Active mailing list participation 
rose by 41%, demonstrating 

increased member 
engagement and interest in our 

communications.

As part of the association's ongoing commitment to increasing engagement with members, SASWH 
launched a quarterly e-magazine in late 2024.This new communications strategy has been successful, 
with increased connections and traffic across all platforms. SASWH looks forward to expanding its 
audience further so that all G22 members in Saskatchewan utilize the safety training, education, and 
consultation services and resources available to them. 

SIGN UP NOW FOR THE SASWH MAILING LIST
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Clicks, Comments 
and Connections 
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SASWH is proud to offer both private 
and open sessions at our training 
centres in Regina and Saskatoon. Each 
location is fully equipped for all training 
programs offered.

Open registration sessions are 
scheduled in advance and listed in the 
training calendar on SASWH's website. 
Employers can book individual workers 
into these sessions if they do not have 
the minimum amount of participants 
needed for a private session. 

Private sessions for a single organization 
can be held at an SASWH training centre 
or at the employer's facility. For more 
information on private training sessions, 
please email info@saswh.ca.

New Training Equipment 
TRAINING SPACES
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You asked, SASWH answered!
Last year, additional resources were developed to support proper donning and doffing procedures, 
as well as effective hand hygiene practices, in private care home settings. These resources were 
designed to reinforce best practices among workers, reduce the risk of infection transmission, and 

promote a safer environment for both workers and residents. By providing clear guidance and 
practical tools, the materials help ensure that personal protective equipment is used correctly and 

that hand hygiene protocols are consistently followed in day-to-day care activities.
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“A safe workforce is required to ensure safe patient care.”
				              

952 Albert Street
Regina, SK  
(306) 545-5595

  Sandra Cripps, SASWH CEO     


