SASWH |
A

ANNUAL



VISION

WORKPLACE HEALTH AND SAFETY:
A PRIORITY FOR ALL.

TO GUIDE THE HEALTH-RELATED
INDUSTRY IN THE ELIMINATION OF
WORKPLACE ILLNESS AND INJURY.
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HEALTH AND SAFETY INNOVATION

Health and safety are realized as values which Innovation flourishes with attitudes of flexibility,
are attained through shared responsibility and adaptability, openness, creativity, and forward
placing high priority on behaviour that focuses on thinking that embraces new ideas.
prevention.

TRANSPARENCY RESPECT

Transparency is realized in environments that exhibit ~ Respectful relationships are created with attitudes
openness and the sharing of complete information. that embrace diversity and use sound judgement
with a focus on active listening with intention.

COLLABORATION TRUST

Collaboration envisions attitudes of common Trust is evidenced through accountability, reliability,
purpose, willingness to give and take on issues, as  sharing responsibility, and working towards common
well as seeking common ground and strengthening goals and strategies despite differences.

relationships.

COMMITMENT STEWARDSHIP

Commitment flourishes when Board members can Stewardship is acted out with accountability,
be counted on to deliver in spite of obstacles and responsibility, ownership, decisiveness, and
opposition. behaviour that supports the acquisition of
knowledge.
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STRATEGIC
PRIORITIES

BUILDING AND GUIDING A CULTURE OF WORKPLACE SAFETY FOR HEALTHCARE
EMPLOYERS AND WORKERS IN SASKATCHEWAN

it

SASWH is a leader in
the implementation of
the Safety
Management System.

SASWH will build and
enhance partnerships
to strengthen
workplace health and
safety.

SASWH will champion
a culture of safety in
the healthcare
industry.

SASWH is a key
partner in the
reduction and

prevention of serious

injuries and violence
in the healthcare
industry.

SASWH is the
industry leader in
health and safety

education and
training.
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2025 was a year of meaningful progress and successful collaboration between
SASWH and its members. Together, we advanced shared priorities and delivered
impactful outcomes that have reinforced health and safety as a priority for all.

It would not be possible to fit all the association’s successes on a single page;
instead, | would like to draw attention to some highlights from the past year:

*  Workplace Safety Specialists delivered 380 training sessions and supported
11,736 individuals through required safety training and education, reflecting
the organization’s continued commitment to meeting member safety needs.

« SASWH's Professional Assault Response Training (PART®) Program® was
redesigned to more effectively respond to the risks inherent in all healthcare
roles, showing meaningful action towards addressing violence and aggres-
sion in the sector.

* Acomprehensive review and update of online resources and materials was
completed to better support home operators in strengthening their infection
prevention and control practices.

* New videos were developed for SASWH’s Transferring Lifting Repositioning
(TLR®) for EMS Program®. These educational training videos show TLR®
techniques being used on field equipment and will be incorporated into the
TLR® EMS Program® to better support Saskatchewan’s EMS community.

* 2025 marked the 15-year anniversary for SASWH, celebrating a decade and
a half of delivering trusted safety advice and training to healthcare employers
across the province.

These initiatives represent only a portion of the association’s accomplishments.
The ability of the SASWH team to consistently show up and respond to the needs
of members remains a point of pride, with over 93% of inquiries responded to
within 12 hours. SASWH Workplace Safety Specialists continue to provide timely,
expert guidance, while the administrative team ensures operational excellence
behind the scenes. Each year, the reach and value of our services grows, and
flourishes further through strong member and system partner engagement.

If you have not already done so, | encourage you to connect with SASWH and
share how the safety association can further support safe workplaces in health-
care. We look forward to continuing this important work together!
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Each year, the
reach and value of
our services grows,

and flourishes

further through
strong member
and system partner
engagement.
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MESSAGE
FROM THE CEO

GET TO KNOW THE CEO! MY MOST VALUABLE CAREER
LESSON IS...
Years in the industry:

The strength found in partnerships. Collaboration,
36
trust, and shared goals create stronger outcomes
- - : than working alone, and meaningful partnerships
Biggest professional influence: make it possible to achieve far more together than

My parents individually.

Favourite way to start the day:
Cuppa tea and a call with a friend

Leadership philosophy in one word: "Knowing the value
Kindness that SASWH brings in
A book or resource you recommend: supporting our members
A Fine Balance by Rohinton Mistry to achieve better safety
Best advice received: p.erfo_rmance is what
Don’t compromise your values inspires my work.
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reflect on the team’s accomplishments, | am filled

with pride for the meaningful progress that has
been made in advancing safety across healthcare in
Saskatchewan. As with many initiatives of this scale,
some of the work begun in 2024 continued into 2025,
allowing the association to complete several important
milestones.

I tis hard to believe another year has passed! As |

One significant achievement was the renovation of our
training classroom in Saskatoon. This updated facility
now provides a modern, safe, and comfortable learning
environment that better supports the training needs
of our members. Following the release of PART®, 6th
Edition in 2024, select SASWH team members and
collaborators dedicated a significant part of the past
year to the development, testing, and rollout of the
redesigned program. This important work will continue
into 2026 as we gather feedback from learners and
identify opportunities for further enhancements.

In addition to program development, the team and
board invested considerable effort to strengthening
the association’s internal operations. This included
a comprehensive review and update of the human
resources manual, along with value stream mapping
to better understand and refine processes. One key
area of focus was the intake and delivery of member
service requests: by examining this process from
start to finish, several improvements were identified
to streamline the process and create a better overall
experience for membership. This behind-the-scenes
work ensures that SASWH can continue to deliver
timely and effective support to those we serve.

This past year also provided an opportunity to expand
our resources for home operators. SASWH developed
a series of educational videos on hand hygiene and

the proper donning and doffing of personal protective
equipment. These videos were filmed on location in
a member’s facility, and SASWH extends our sincere
thanks to the team at Selo Gardens for their generosity
in opening their home to us! Their support enabled the
creation of practical resources that will benefit care-
givers across the province and help reinforce strong
infection prevention and control practices.

As part of our ongoing commitment to innovation, the
association continues to monitor emerging technol-
ogies that have the potential to improve workplace
safety. In 2025, members of the SASWH team travelled
to New Brunswick to collaborate with researchers
exploring advancements in ergonomics for patient
handling. The research team was introduced to the
Transferring Lifting Repositioning (TLR®) Program®,
allowing them to examine how the safe body mechan-
ics embedded within the program, combined with new
technologies, may help reduce injuries associated with
patient movement tasks. We look forward to sharing
more about this work at the upcoming Annual General
Meeting on April 15th!

Updates and insights about the association’s ongoing
work are also shared through SASWH Connects,
a quarterly e-magazine hosted on our website. |
encourage all of our members to subscribe if you
have not already and stay connected with your safety
association!

On behalf of the entire SASWH team, thank you for
your continued partnership and commitment to work-
place safety. Together, we look forward to another
year of progress and collaboration. Please enjoy a
safe and successful 2026.
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INDUSTRY UPDATES
2020-2024

TOP FIVE PARTS OF THE BODY INJURED
G22 RATE CODE

Back - 20.2%

Hand - 14.1%

Body system - 13.5%
Shoulder - 10.7%
Multiple injuries - 9.9%

Source: Saskatchewan Workers' Compensation Board

\

\

\

Unpredictable work environments and moving tasks are both common in the
healthcare sector, and are major contributors to the types of injury frequently
seen in the G22 rate code. Ensuring employers and workers have the knowledge
and training required to avoid preventable injuries is critical to SASWH’s mission.
The Transferring Lifting Repositioning (TLR®) Program® emphasizes the
importance of proper body mechanics and the minimal use of manual effort with
the maximum use of equipment to reduce the risk of injury to workers and clients.
G22 members can take TLR® training at no cost through SASWH. Sessions
are offered at SASWH training spaces in Regina and Saskatoon, and private
sessions can be conducted at the employer's facility by request. Contact info@
saswh.ca for more information.

2025 Annual Report
1 4 Saskatchewan Association for Safe Workplaces in Health Inc.


mailto:info%40saswh.ca?subject=
mailto:info%40saswh.ca?subject=

TOP CONTRAVENTIONS FOR G22 IN 2025

OHS Reg 31-4 Patient moving and handling

OHS Reg 3-8 Training of workers

OHS Reg 3-26 Violence Policy

OHS Reg 21-12 Eye flushing equipment

OHS Reg 10-4 Safeguards

Source: Ministry of Labour Relations and Workplace Safety

Have questions regarding a compliance undertaking or notice of contravention? SASWH can assist G22
members with legislatively compliant resources, training, and consultation services.

2025 Annual Report
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By the Numbers:
2025 Injury Statistics and Trends

The G22 rate code saw a decrease in accepted claims which is a positive indicator of the healthcare
industry’s ongoing commitment to workplace safety.

ACCEPTED WCB CLAIMS FOR ALL G22 EMPLOYERS

3116

2,675
2,550
2,425
2.267
2,107 2,072
1,858 1802
1,740
1,604 5 gg1
1383 4 334
1,132 4 oo
SM = I I I I
Ma

Jun Jul
m 2024 m 2025

Source: Saskatchewan Workers’ Compensation Board
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Average age of worker
when injured (G22).

42.1

Percentage of injuries
to workers under age 35
G22).

30.8%

2025 G22 premium rate was

$1.93

per $100.00 assessable payroll.

This was a

1.58%

increase over 2024.

TOP FIVE CAUSES OF SERIOUS
INJURIES

G22 RATE CODE
2020-2024

. Overexertion
. Bending, climbing, crawling, reaching, twisting

. Exposure from witnessing or hearing about
traumatic or stressful events

. Overexertion in lifting

. Fall to floor, walkway, or other surface

As of December 1, 2025, there were 52,415
compensation days paid in the G22 sector which is
equivalent to removing 237 FTE from the workplace

due to workplace injury.

*Estimated with the assumption that there are 250 working days in a year.

G22 premium rate for 2026 will be
$1.91 per $100.00 assessable payroll.

This is a 1% decrease from 2025.

Source: Saskatchewan Workers’ Compensation Board
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2025

OPERATIONAL
UPDATES

Total Safety Events and Tc"’?’f' T
Services -13% Total Special Funding
0.91% Initiatives
0.17%

Total Research and
Development
10.69%

Total Operational
10.91%

BREAKDOWN OF STAFF
TIME ACROSS THE EIGHT
MAIN CATEGORIES

Total Administration and
Analytics
37.39%

Total Consulting
11.72%

Total Training
27.48%
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TRAINIMNG PROGRAMS - TRAVEL

PART®

TLR®

PARTE TRAIN THE TRANER

TLR® TRAIN THE TRAINER

QOTHER TRAINING PROGRAMS

SAFETY FOR SUPERVISORS

RESPIRATOR FIT TESTING

OHC LEVEL 1

SMS AUDITS

RESPIRATOR FIT TESTING TRAIN THE TESTER

OHC LEVEL 2

ERGONOMICS

TLR EM5®

MENTAL HEALTH FIRST AND
1

TLR EM3® TRAIN THE TRANER
1.

% OF TOTAL
(7511 HOURS)
TRAINING TIME

In 2025, the total number of individuals trained decreased compared to the previous year, primarily due to a
decline in online education participation. While virtual enrolment saw a reduction, in-person training remained
steady, reflecting continued demand for face-to-face learning and hands-on instruction.

24%

OF STAFF TIME WENT
TOWARDS OPERATIONS
AND INITIATIVES

TOTAL TRAINED

11,736

TOTAL TRAINING SESSIONS

380

2025 Annual Report
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OF STAFF TIME WENT
TOWARDS TRAINING
PROGRAMS
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Hours Towards KPI

2025

STAFF TIME TOWARDS KPI

6,000

4,000

2,000

1 7 8 9

Top Ten 2025 Key Performance Indicators (Colour Key)
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Key Performance Indicators (KPIs):

A quantifiable measure used to evaluate the key strategic objectives (outcomes) that contribute to the
achievement of a strategic priority. KPIs have been provided for each key initiative and will be used to
measure the outcome.

Annually, SASWH creates a series of Key Performance Indicators (KPI) that cover a variety of tasks performed
by staff and goals for the organization. The objectives are reviewed quarterly, with updates provided to our Board
of Directors and Saskatchewan Workers' Compensation Board, the association’s primary funding partner.

These objectives highlight specific key initiatives that were tracked and monitored for completion in 2025, and do
not cover all areas of operations.

Hours
2025 Key Performance Indicator (KPI) Towards

KPI

Colour
Key

% of Total
Hours

Offer required training and education programs to the G22 membership. 7510.62 | 56.58%

Respond to requests from targeted G22 members/facilities for needed

0
services within 24 hours of receipt of the request. 179566 1 13.53%

Strengthen current relationships and build new connections to support safety

0
in the healthcare sector by participating in meetings, etc. with members. 1686.79 1 12.71%

Roll out the revised Professional Assault Response Training (PART®)

0,
program® to membership. 695.00 | 5.24%

File all required documents and reports within established timelines. 335.00 2.52%
Respond to the results of the satisfaction survey of G22 membership. 270.75 | 2.04%
Violence Risk Assessments. 263.25 1.98%

8 Each Safety Specialist will identify up to three G22 members to ensure that

0
they have an effective Safety Management System in place. 25275 1.90%

9 Collaborate with WCB and others on funding guidelines for safety

L . 148.00 1.11%
association funding agreements.

10 Facilitate emergency preparedness and contingency planning tabletop

0,
exercises for home operators. 11942 0.90%

2025 Annual Report
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Clicks, Comments
and Connections

As part of the association's ongoing commitment to increasing engagement with members, SASWH
launched a quarterly e-magazine in late 2024.This new communications strategy has been successful,
with increased connections and traffic across all platforms. SASWH looks forward to expanding its

audience further so that all G22 members in Saskatchewan utilize the safety training, education, and
consultation services and resources available to them.

~ N\ ™
In 2025, SASWH had an Engagement with SASWH's
increase in Facebook followers social media content surged by
from 491 to 1,184. That is a over 124%, reflecting a significant
141% increase! rise in audience interaction.
- J
~ ™

Active mailing list participation
rose by 41%, demonstrating
increased member

Website traffic reached
over 60,000 unique users,

. . o
engagement and interest in our representing a 23% year-over

L year increase.
communications.
\_ J L y,

SIGN UP NOW FOR THE SASWH MAILING LIST
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____________________________ -

OHS ACTS + REGS
REVIEW DVE S66N

SAFE Work PRACTICES
PALICY REVIEW

VPDATE SMS DATA SHEETS

SArETY TALK TUESDAY:
LADDER SAFETY

Compliance
to Culture )
2026
Annual
General
Meeting

From Compliance
to Culture:
Leadership and

Workplace Safety in
Saskatchewan

Workplace health and safety: a priority for all.
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TRAINING SPACES

New Training Equipment

SASWH is proud to offer both private
and open sessions at our training
centres in Regina and Saskatoon. Each
location is fully equipped for all training
programs offered.

Open registration sessions are
scheduled in advance and listed in the
training calendar on SASWH's website.
Employers can book individual workers
into these sessions if they do not have
the minimum amount of participants
needed for a private session.

Private sessions for a single organization
can be held at an SASWH training centre
or at the employer's facility. For more
information on private training sessions,
please email info@saswh.ca.

SASWH TRAINING CALENDAR

2025 Annual Report
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You asked, SASWH answered!

Last year, additional resources were developed to support proper donning and doffing procedures,
as well as effective hand hygiene practices, in private care home settings. These resources were
designed to reinforce best practices among workers, reduce the risk of infection transmission, and
promote a safer environment for both workers and residents. By providing clear guidance and
practical tools, the materials help ensure that personal protective equipment is used correctly and
that hand hygiene protocols are consistently followed in day-to-day care activities.

2025 Annual Report
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SASKATCHEWAN ASSOCIATION FOR SAFE WORKPLACES
IN HEALTH INC.

Financial Statements
Year Ended December 31, 2025
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MANAGEMENT'S RESPONSIBILITY FOR FINANCIAL REPORTING

The financial statements of Saskatchewan Association for Safe Workplaces in Health Inc. have been
prepared in accordance with Canadian accounting standards for not-for-profit organizations (ASNPQ)
When alternative accounting methods exist, management has chosen those it deems most appropriate in
the circumstances. These statements include certain amounts based on management's estimates and
judgments. Management has determined such amounts based on a reasonable basis in order 1o ensure
that the financial statements are presented fairly in all material respects

The integrity and reliability of Saskatchewan Association for Safe Workplaces in Health Inc.'s reporting
systems are achieved through the use of formal policies and procedures, the careful selection of
employees and an appropriate division of responsibilities. These systems are designed to provide
reasonable assurance that the financial information is reliable and accurate,

The Board of Directors is responsible for ensuring that management fulfills its responsibility for financial
reporting and is ultimately responsible for reviewing and approving the financial statements. The Board
carries out this responsibility principally through its Finance Committee, The Finance Committee is
appointed by the Board and meets periodically with management and the members' auditors to review
significant accounting, reporting and internal control matters. Following its review of the financial
statements and discussions with the auditors, the Committee reports to the Board of Directors prior to its
approval of the financial statements. The Committee also considers, for review by the Board and approval
by the members, the engagement or re-appointment of the external auditors.

The financial statements have been audited on behalf of the members by MWC Chartered Professional
Accountants LLP, in accordance with Canadian generally accepted auditing standards.

fntis P (\SASW(L,

Chief Executive Officer Board Chair

Regina, Sk
March 09, 2026
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Chartered Professional
Accountants we

INDEPENDENT AUDITOR'S REPORT

To the Members of Saskatchewan Association for Safe Workplaces in Health Inc.

Opinion

We have audited the financial statements of Saskatchewan Association for Safe Workplaces in Health
Inc. (the "Association"), which comprise the staterment of financial position as at December 31, 2025, and

the statements of operations, changes in net assets and cash flows for the year then ended, and notes to
the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the Association as at December 31, 2025, and the results of its operations and cash flows for
the year then ended in accordance with Canadian accounting standards for not-for-profit organizations
[ASNPO)

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Audifor's Responsibilities for the Audit
of the Financial Statements section of our report. We are independent of the Association in accordance
with ethical requirements that are relevant to our audit of the financial statements in Canada, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with ASNPO, and for such internal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or
airror.

In preparing the financial statements, management is responsible for assessing the Association's ability to
continue as a going concem, disclosing, as applicable, matters related to going concern and using the
geing concern basis of accounting unless management either intends to liguidate the Association or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Association's financial reporting
process,

{continues)

set to our clients, not an expense

102 - 4701 Parliament Ave, Regina, SK S4W OT9 R,306-352-8621 (0306-565-8476 B mwe-cpaca
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Independent Auditor's Report to the Members of Saskatchewan Association for Safe Workplaces in
Health Inc. {continued)

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a
material misstatement when it exists, Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reascnably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

We

Identify and assess the risks of materal misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the owverride of internal
contral,

Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Association's internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

Conclude on the appropriateness of management's use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Association’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor's
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor's report. However, future events or conditions may cause the Association to cease to continue
as a qoing concern,

Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

communicate with those charged with governance regarding, among other matters, the planned

scope and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit,

MW C o

Chartered Professional Accountants

Regina, Saskatchewan
March 9, 2026

MWC Charered Professional Accountants LLP
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Statement of Financial Position
December 31, 2025

2025 2024
ASSETS
CURRENT
Cash $ 786,221 $ 928,753
Investments (Nole 4) 1,117,761 1,126,129
Accounis receivable 17,579 20,927
Goods and services tax recoverable 1,801 a7
Prepaid expenses 35,027 16,180
1,958,389 2,092 896
CAPITAL ASSETS (Nole §) 56,558 50,667
$ 2,014,947 $ 2143563
LIABILITIES AND NET ASSETS
CURRENT
Accounts payable 7 40,646 3 37.353
Wages payable 48,666 54179
Employee deductions payable 18,190 17,253
Deferred revenue (Note 6) 314,953 357,965
422455 466,750
DEFERRED CAPITAL FUNDING (Nofa &) 31,782 42,376
454,237 508,126
NET ASSETS
Unrestricted Fund 442949 508,308
Reserve and Capital Restricted Fund 1,117,761 1,126,129
1,560,710 1,634, 437
$ 2014947 3 2143563

CONTINGENT FUNDING (Note 7)
LEASE COMMITMEMNTS (Note 8)

ON BEHALF OF THE BOARD

,Qﬁ" s ﬂ;',.',[g Director

:'Ut. {,k‘c Eji;.& Director

See accompanying notes to financial statements
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Statement of Operations
Year Ended December 31, 2025

2025 2024
REVEMUES
Saskatchewan Worker's Compensation Board funding
Annual operating 2178888 £ 2121800
Education Sector Safety Initiative 13,285 153,623
Ministries of Health and Social Services funding.
Epeciahzed Infection Prevention and Control 24,376 67,237
Specialized Infection Prevention and Caontrol - capital funding 10,584 10,584
Oiher reverues
Training and development program fees 124,225 135,130
Interest 39,849 51,144
Frairie Harm Reducton Initiative - 3,518
EMS lift sheet program 131 13
Defensive Driving Inifiative 4,608 39
Other income 355 -
2,397,520 2943216
EXPENSES
Salaries and benefits 1,817,144 1,487,662
Training and development 258,868 204 804
Rent 134,403 129,691
Office 80,409 B4 192
Communications 52,013 51,948
Special Frojects (Schedule 1) 42,278 224 8611
Advertising 26,452 3,625
Insurance 12,990 12,352
Frofessional fees 11,151 21,029
Amortizalion of infection prevention egupment 10,584 10,554
Ltilities 9,512 9716
Repairs and maintenance 9,247 B.386
Amortization of capital assets 4,946 7072
Memberships 1,240 1,804
2,471,247 2,237 426
EXCESS (DEFICIENCY) OF REVENUES OVER EXPENSES (T3,727) % 305,780

See accompanying notes to financial statements
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Statement of Changes in Net Assets
Year Ended December 31, 2025

Reserve and
Unrestricted Capital
Fund Restricted Fund 2025 2024

MET ASSETS - BEGINNING OF YEAR 5 S08208 $ 1126129 § 1634437 3 1328647
EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENSES (113,676) 39,249 (73,727} 305,780
INVESTMENT EARNINGS TRANSFER 48,317 {48,317 - -
NET ASSETS - END OF YEAR 5 A42848 5 1117767 § 1,860,710 5 1634 437

See accompanying notes to financial statements
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Statement of Cash Flows
Year Ended December 31, 2025

2025 2024
OPERATING ACTIVITIES
Excess of revenues over expenses ] (T3T27) % 305,780
Iterms not affecting cash:
Amortization 15,540 17,666
Reinvesled interest - (1,977)
Deferred capital funding recognized (10,594} (10.384)
(68.781) 310 885
Changes in non-cash working capital
Accounts receivable 3,348 3,902
Accounts payable 3,23 (17,231)
Deferred revenue (43,012) (£9,341)
Prepaid expenses (18,847) (3,830)
Goods and services tax payable (884) 2,726
Wages payable {5,513) (4,509)
Employee deductions payable a7 3,082
(B80,690) (115,081)
Cash flow from (used by) operating activities {129,471} 195,794
INVESTING ACTIVITIES
Met withdrawals (purchases) of investmenlts 8,368 -
Purchase of capital assets (21,429) (63,045)
Cash flow used by investing actnibes (13,081} (53,045]
FINANCING ACTIVITY
Capital furnding received - 52970
Cash flow from financing activity - 52870
INCREASE (DECREASE) IN CASH FLOW (142,532) 185,719
CASH - BEGINNING OF YEAR 928 753 743 (134
CASH - END OF YEAR ] 788,221 3 528,753

See accompanying notes to financial statements
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Motes to Financial Statements
Year Ended December 31, 2025

NATURE OF OPERATIONS

Saskatchewan Association for Safe Workplaces in Health Inc. ({the "Association”) is a not-for-profit
organizalion of Saskalchewan

The Associzhons mission is o make workplace haalth and safety a pnonty for all. The Associahon is
funded by the Saskatchewan Workers' Compensation Board (Sask WCB) through a portion of
premiums paid by healthcare employees

The Associahon i exemnplt from income taxes under subsaction 146(1)(e) of the Canadian Income
Tax Act.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of presentation

The financizl statements were prepared in accordance with Canadian accounting standards for not-
for-profit organizations (ASNPO)

Revenue recognition

The Association follows the deferral method of accounting for contributions which includes funding
from government agencies. Unrestricted contributions are recognized as revenue when received or
receivable il the amount to be received can be reasonably estimated and collection is reasonakly
assured. Restncted cortributions are recognized as revenue in the year in which the related
expenses are incurred.,

Training and developrment revenues are recognized in the year the related event occurs or service is
provided. Interest income 1s recognized in the penod earned.  Miscallaneous revenue s recogmzed
when received.

Fund accounting
The Association used fund accounting with the following funds:

a) Unrestricted Fund - reports the day-to-day aperations of the Association

b) Reserve and Capital Restricted Fund - internally restricted by the Board of Directors, reports
monies set aside o provide sustainable operations for the Associaion, provide for special
initiatives as directed by the Board, and a capital reserve. Investmert eamings which are
receved in the year are not restncted and are transferred to the Unrestncted Fund for
general operations,

Capital assets

Capitz| assets are stated at cost or deemed cost less accumulated amortization and are amortized
owver their estimated wseful [ves on a straight-line basis at the following rates:

Office furriture and equipmeant 5 & 10 years
Leasenald improvements 5 & 10 years
Computer hardware 3 years
Respiratar fit test equiprnent 5 years
(contim.es)

8
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Motes to Financial Statements
Year Ended December 31, 2025

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES {continued)

The Association regulary reviews 15 capital assets to eliminate obsolete iterms. A full year of
amortization s taken in the year of acquisiion

Financial instruments

Financial instruments are recorded at fair value when acquired or issued In subsequent periods,
financial assets with actively traded markets are reported at fair value, with ary unrealized gains and
losses reported in income, All other financial instruments are reported at amorized cost, and tested
for impairment at each reporting date, Transaction costs on the acquisition, sale, or issue of financial
instrumenrts are expensad when incumed

Financial assets including cash, imnvestments and accounts receivable are reported at amortized cost
Financial liabilities including accounts payable and accrued liabilities are measured at amortized cost,
Use of estimates

The preparation of the financal statements in conformity with Canadian accounting standards for not
for-profit organizations requires management to make estimates that affect the reported amounts of
assefts and liabilibes, and disclosure of contingert assets and liabilities at the date of the financial
staternents and the reported amounts of revenues and expenses during the period

Significant iterms subject to such estimates and assumption include the carmying amounts of accounts
receivable, amorization of capital assets, and salary allocations. Actual results could differ from
these estimates.

ECONOMIC DEPENDENCE

The Association is reliant on the ongaing funding from Sask WCE in order to maintain operations at
the current level

INVESTMENTS
2025 2024
Irvestments consist of
Fixed income secuwities & 1400000 % 1100000
Accrued interest 17,761 26129

£ 1117781 % 1128120

Fixed income securities include market GICs earming interest between 2.75% and 3.51% (2024 -
225% and 5.20%) and mature between March 2026 and December 2026 (2024 - February 2026 and
December 2025),

Irvestrments are reporied as current as they are available upon short notice. Investiments are
intended to be renewed on matunty and are held for long-term susizinability of the Association

2025 Annual Report
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Motes to Financial Statements
Year Ended December 31, 2025

CAPITAL ASSETS
2026 2024
Accumulated Met book Met book
Ciost amortization value value
Office furniture and eguipment 3 118,508 5 113,136 % 5370 & -
Leasehold improvements 51,458 42 550 8,908 -
Computer hardware 143,583 133,085 10,498 8,281
Fespirator fil test equipment 52 8970 21,188 31,782 42 378
] 56529 5 309971 % 56,558 $ 20,667
DEFERRED REVENUE
The Assccialion recenves funding rom agencies which s restncled 1o specilic programming.  The

Sask WCB provides for the Education Sector Safety Initiative program which was extended to July
31, 2025 and the Defensive Driving Inatiative, The Ministries of Health and Social Services (MHSS)
provides for the Specialized Infection Prevertion and Corntral program which ran until Jung 30, 2024
and subsequent to the yearend the Association recaived an externsion of the contract from the Tunder

At the discretion of the funding agencies any unused funding is either returned to the funding agency
ov carried forward o be used for the ongoing specific program of the Association

Funding compenents related to the acquisition of capilal assels s recognzed into income on the
same basis the related asset is amortized.

As part of the operational deferred revenues there are SNl (2024 - 5733) of fees paid in advance
from members for training and education courses

Opening Recewed Recognized Ending
Operational funding
Sask WCEB % 134813 % - 3 (17,902) $ 117,011
MHSS 222,317 - [24,375) 197,942
Training and development fees 735 123,490 {124, 226) -

357 965 123 490 (166, 503) 314,953

Capital funding
MHES 42376 - (10, 554) 31,782

3 400341 5 123490 3 (177.086) § 348736
Mo funding was required to be returned to the funding agency in 2023 or 2024,
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Motes to Financial Statements
Year Ended December 31, 2025

CONTINGENT FUNDING

A5 is common with most funding agreements there exists, at the discreion of the funding agency, to
require repayment of funds il the Association 15 nol i comphance with the lenms and condibions of
the agreements or if the services are not able to be carmied out in entirety,

Mo provision for possible funding repayments is recorded in the current financial staternents as the
Association has considered all adivities 1o be in comphance with the requirements of the funding
Ary notice of funding repayment s recorded in the year it is made known to the Association

COMMITMENTS

As at December 31, 2025, the Association has ease commitments related to the rental of office
space and vehicles. The office rental terminales Apnl 30, 2027 and has an option to renew for an
additional five years, The vehicle leases vary in terms with expiration dates ranging from February 3,
2026 to October 18, 2030

Cihce Rental Vehicles Tolal
2026 3 68100 35 2423 & 12233
2027 2700 53,133 75 833
2028 - 40,060 40 060
2029 - 23,4594 23 404
2030 - 10,644 10, 644

FINANCIAL INSTRUMENTS

The Association is exposed to various risks through its financial instruments and management is
responsible to monitor, evaluale and manage these nsks The following amalysis provides
information about the Association's risk exposure and concentration as of December 31, 2025

Liquidity risk

Liguadity risk is the risk that an entity will encounter difficulty in meeting obligations associated with
financial liabilities. The Association is exposed to this nsk mainly in respect of its receipt of funds
from ite customers and other related sources, and accounts payvable,

Cradit risk

Credit risk arises from the potential that a counter party will fail to perform its obligations. The
Association is exposed fo credit risk related fo services provided o customers in advance of
payments being received. The Association has assessed credit risk as low.

Although the Associgtion has, at various times during the year, a significant receivable related to
the funding under the Sask WCB and MHSS programming, no concentration of risk has been
identified due to the nature of the funding agencies.

The Assccigtion utilizes an allowance for doubiful collections based on specific identification of
customer accounts which have been assessed by management as uncollectible  As at vearend no
allowance has been recorded as all amounts are considered fully collectinle.

A
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Motes to Financial Statements
Year Ended December 31, 2025

10. ALLOCATED EXPENSES

Included in special project expenses is an allocation of salaries and benefits based on the time spent
on projects activities by specific employees, office supphes, |IT support and rent for the portion
attributed to specific programs. The amourt allocated expenses for the vear was 310,019 (2024 -
£24,378)
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SASKATCHEWAN ASSOCIATION FOR SAFE
WORKPLACES IN HEALTH INC.

Special Projects (Schedule 1)
Year Ended December 31, 2025

2025 2024
EXPENSES
Educational Sector Safety [nitiative 5 13286 3 153 623
Specialized Infection Prevention and Control 24,375 67 237
Fraine Harm Reduchon Intiative - 3,712
Defensive Driving Iniiative 4,608 39

$ 42278 § 22461

Frairie Harm Reduction Initiative includes the Association's in-kind contribution to the program and
represants cost allocations for space ulilization and time spent by employees on the project

See accompanying notes to financial statements
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SAS
Wi

Saskatchewan
Association for
Safe Workplaces
in Health

952 Albert Street
Regina, SK
(306) 545-5595

‘A safe workforce is required to ensure safe patient care.”

Sandra Cripps, SASWH CEO




